


When temperatures rise above 35°C,  
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any measures to mitigate the risk,

WORK MUST BE STOPPED

DON’T PLAY WITH FIRE, 
when the weather is hot  
WE DON’T WORK.
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To prevent heatstroke and related illnesses, it is crucial to recognise the early 
symptoms and act quickly, as well as to know your rights on construction sites, in 
factories and in quarries.

Companies can ask INPS (social 
security) to make payments under the 
CIGO (ordinary wage guarantee fund) 

scheme when the temperature exceeds 35°C, 
whether measured or felt (e.g.: particular kinds 
of work, high humidity). Payments under the 
CIGO scheme can also be requested if 
exposure to high temperatures causes health 
and safety problems for workers.

Appropriate Clothing. Employers must 
ensure  tha t  workers  wear  l i gh t , 
breathable clothing and appropriate 

sun protection.

Training and Information Workers must 
receive training on heat-related risks 
and preventive measures.

Workers have the right to report 
unsafe working conditions without fear 
of retaliation.

If these safety provisions are not 
respected on construction sites or in 

workplaces, contact the RLS/RLST (company 
or local workers’ safety representative) and 
the local branch of FILLEA CGIL.

Employers must provide a safe and 
healthy working environment.

Workers are entitled to longer and 
more frequent breaks to hydrate and 

rest (at least once every 2 hours)

Access to water. It is mandatory to 
provide easily accessible drinking water. 
Drink regularly to prevent dehydration.

inform highlight report

WHAT WE CAN DO

WHAT RIGHTS?


